EXPLANATORY STATEMENT

Defence Force Remuneration Tribunal Determination 2015/7
This Determination amends Defence Force Remuneration Tribunal Determination No. 15 of 2008, Salaries (the Principal Determination), made under section 58H of the Defence Act 1903 (the Act). This Determination sets out a salary incremental structure for Reservists that is identical to that relied upon to pay the Permanent Force.
The purpose of this Determination is to change the manner in which Reservists are paid salary. This will simplify the salary structure overall and make transition between the Reserve and Permanent Forces much easier for members, as there will be no financial disadvantage that may act as an unintended disincentive to movement at various ranks and increment levels. 

Clause 1 of this Determination sets out the manner in which this Determination may be cited.

Clause 2 of this Determination provides that the Determination commences on 2 July 2015. Commencing on this day, after the changes to Schedule B.4 have commenced, should reduce any potential for confusion between the two significant structural changes. 
Clause 3 specifies that the amendment is made to the Principal Determination, as amended.

Clause 4 of this Determination inserts an amended Part 2 of Schedule B.3, which is set out at Schedule 1 to this amending Determination. The new Part contains the same number of salary increments for Reserve Force Officers as the Permanent Force Officers currently have. This should not impose any detriment on members. Rather, it means that as they remain in a rank, they may have additional increments of salary that were previously not available to them. The seniority requirements for rank are not affected by this Determination, as those are provided for members under the Defence (Personnel) Regulations 2002.

Clause 5 of this Determination inserts an amended Part 2 of Schedule B.12, which is set out at Schedule 2 to this amending Determination. The new Part contains the same number of salary increments for Other Rank Reserve Force members as the Other Ranks Permanent Force members currently have. This should not impose any detriment on members. Rather, it means that as they remain in a rank, they may have additional increments of salary that were previously not available to them. The seniority requirements for rank are not affected by this Determination, as those are provided for members under the Defence (Personnel) Regulations 2002.

Schedules B.1, B.10 and B.13 of the Principal Determination are not amended. Although they do not align precisely the Reservist and Permanent Force salary rates, this is due to factors such as the nature of the work to be performed. For example, the Chief of Joint Operations role may only ever be performed by a continuous full-time serving member.

As the details about service that counts toward salary increments is contained in the determination made under section 58B of the Act, 2005/15 Conditions of Service, a transitional provision will be included in that determination to ensure the benefit of any change in the period of service that must accrue to trigger an increment is passed on to the members currently serving under the existing rules.
Criteria are provided for the exercise of discretions under the Principal Determination, as amended by this Determination. Adverse decisions are subject to merits review under the ADF redress of grievance system, including an appeal to the Defence Force Ombudsman.

Authority:  Section 58H of the 
Defence Act 1903
Explanatory Statement drafted by the Directorate of Engagement, Priorities and Drafting (DEPD), Department of Defence, on 10 June 2015.

