EXPLANATORY STATEMENT

Defence Force Remuneration Tribunal Determination 2014/1
This Determination amends Defence Force Remuneration Tribunal Determination No. 15 of 2008, Salaries (the Principal Determination), made under section 58H of the Defence Act 1903 (the Act). The Principal Determination sets out provisions dealing with salary for members of the Australian Defence Force (ADF).
The purpose of this Determination is to contemporise the specialist officer salary structure for Chaplains in the ADF.
Clause 1 of this Determination sets out the manner in which this Determination may be cited.

Clause 2 of this Determination provides that the Determination commences on 27 February 2014.

Clause 3 specifies that the amendment is made to the Principal Determination, as amended.

Clause 4 substitutes item 1 of the table at subclause B.3.3.1 of the Principal Determination. Subclause B.3.3.1 prescribes where specialist officer rates of salary are found.  The new item 1 amends the descriptive words used in the third column. The phrase 'on a fixed tenure or fixed period appointment' has been removed since fixed tenure or fixed period appointments are no longer used when engaging Chaplains.
Clause 5 substitutes Schedule B.5 in the Principal Determination with the schedule in Schedule 2 of this Determination, which incorporates the following changes to the salary structure:

· three additional salary increments are added to Division 2 competency level (CL) 2;

· Division 3 CL2 salary increment is removed; and 

· salary rates in Divisions 2, 3 and 4 of the structure have been adjusted to recognise the increase in work value and to accommodate the additional three increments at Division 2 CL2. The salary rates for Divisions 1 and 5 have not changed.  Division 5 will be addressed by a separate submission to the DFRT.
Clause 6 sets out the transitional provisions for members under the revised Chaplain specialist officer career structure. A definition of “competency level” is provided; the meaning is comprised of two parts: the first number indicates the level of qualification and skill, and the second number indicates the increment level the member has achieved, which reflects the level of experience.

The conversion table in Schedule 3 of this Determination sets out the method of placing a Chaplain into the revised salary structure:  a Chaplain holds the new competency level listed in column 4 that corresponds to the member’s classification in column 1, competency level in column 2, and experience described in column 3 that they held the day before this Determination commences.
Criteria are provided for the exercise of discretions under the Principal Determination, as amended by this Determination. Adverse decisions are subject to merits review under the ADF redress of grievance system, including an appeal to the Defence Force Ombudsman.

Authority:  Section 58H of the 
Defence Act 1903
Explanatory Statement drafted by the Directorate of Engagement, Priorities and Drafting, Department of Defence, on 24 January 2014.

